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2024 Paraprofessional Training: Session #2
October 17, 2024
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2024 Paraprofessional Training Schedule

« Session #1: The Ins and Outs of IDEA
« October 3 from 4:00 — 5:30 p.m.

« Session #2: 3 R's: Roles, Responsibilities, & Relationships
. October 17 from 4:00 — 5:30 p-m.

« Session #3: Sugportin Students In and Out of the General Education Classroom
« November 7 from 4:00 — 5:30 p.m.

« Session #4: Data & Instructional Strategies
« November 14 from 4:00 — 5:30 p.m.

« Session #5: Maintaining a Healthy Balance for Success
« December 5 from 4:00 — 5:30 p.m.

https://wyominginstructionalnetwork.com/professional-development/waves/ WDE @
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https://wyominginstructionalnetwork.com/professional-development/waves/

Training Session Information & Expectations

. Questions- please put in Q&A.
. 5 virtual training sessions — will be recorded.
. You may attend any live sessions and/or watch recordings.

. PTSB/STARSs credit — attendance is mandatory for ALL 5 live
sessions (watching the recordings do not count towards
credits).

. Must complete form at the end of each session.

* There will be a final form to gather your information to send
to PTSB/STARS - this must be completed to receive credit.

Upportun ty | roagh Education



Objectives

« Enhance knowledge of educator ethics/code of conduct.

* Define the roles and responsibilities for both the supervising special education
teacher and the paraprofessional.

* Determine strategies for creating collaborative and effective partnerships
between paraprofessionals and teachers.

e Determine your “WHY”.

WDE®
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Determine your “WHY”



https://www.edweek.org/lead

ership/who-are-paraprofessio
nals-and-what-do-they-do/20
22/06



























4 Code of Ethics

'kod ov ‘e-thiks]

A set of rules and
principles designed to
encourage ethical conduct
among a group of
professionals.

2 Investopedic



Ethics

National Education Association ‘ nea s |

ASSOCLATION |

Preamble

The National Education Association believes that the education profession consists of one
education workforce serving the needs of all students and that the term ‘educator’ includes
education support professionals.

The educator, believing in the worth and dignity of each human being, recognizes the supreme
importance of the pursuit of truth, devotion to excellence, and the nurture of the democratic
principles. Essential to these goals is the protection of freedom to learn and to teach and the
guarantee of equal educational opportunity for all. The educator accepts the responsibility to
adhere to the highest ethical standards.

https:/www.nea.org/resource-library/code-ethics-educators

WDE®
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Professional Code of Conduct

Professional Educator:

Adhere to federal and state laws, professional licensure requirements, and local school
policies.

Ensure the workplace is free of sexual harassment or harassment of any kind. Any type
of harassment should be reported immediately.

Respect colleagues as fellow professionals and maintain civility when differences arise;
resolve conflicts, whenever possible, privately and respectfully and in accordance with
district policy.

Reflect on and assess your professional skills, content knowledge, and competency on
an ongoing basis and commit to ongoing professional learning and development.

For a full list, access here:
https://wyomingptsb.com/wp-content/uploads/misc/PTSB-Code-of-Conduct.pdf

WDE@
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https://wyomingptsb.com/wp-content/uploads/misc/PTSB-Code-of-Conduct.pdf

Professional Code of Conduct cont'd.

Technology:

« Know your district’s policy on the use of technology and communication.

« Do not use your personal phone to text or call students.

« Be aware that once you post something, it may be there forever without any
future control by you.

For a full list, access here:
https://wyomingptsb.com/wp-content/uploads/misc/PTSB-Code-of-Conduct.pdf

WDE®
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Professional Code of Conduct

Healthy Boundaries:

« Respect students by taking into account their age, gender, culture, setting, and
socioeconomic context.

« Communicate to students with transparency and in appropriate settings, such
as leaving your classroom door open during a private conversation.

« Use caution in the way you touch students.

« Assigning or requesting students to do errands to meet personal needs is
inappropriate.

« Model appropriate language for students.

« Dress professionally — regardless of current trends - choose practical/safe.

For a full list, access here:
https://wyomingptsb.com/wp-content/uploads/misc/PTSB-Code-of-Conduct.pdf

WOE@
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@ Roles, Responsibilities & Expectations

e C(Clear and Definitive
® Purpose
® Trust & Accountability

f



Special Education Teacher

Designs specially designed instruction for
academic, behavior, and/or social emotional
needs of the student.

Delivers instruction of new concepts, skills, and
each new classroom activity.

Designs and adapts instructional materials;
revises instructional programs.

Responsible for behavioral management.
Communicates with parents.

Attends in-service workshops.

Provides training and support to
paraprofessionals e.g. classroom management
and the academic, behavior, and/or physical
needs of each student.

Coordinates and participates in team meetings
and parent meetings.

Supervises paraprofessionals and other
volunteers in accordance with district policies.

Paraprofessional

Reinforces and reviews concepts and skills
taught by the teacher.

Assists students in performing activities initiated
by the supervising teacher.

Monitors student progress in instructional
programs, collects data, and relates findings to
supervising teacher.

Helps develop instructional materials designed
by the supervising teacher.

Monitors and reinforces student performance
concerning academic and/or behavioral
interventions through observation, assumes data
collecting, compilation, and record keeping
duties.

Attends in-service activities.

Demonstrates knowledge of curriculum content
for classes which he/she assists.

Assists with the physical needs of
students—feeding, toileting, dressing, etc..



Paraprofessionals DO:

reinforce and review concepts taught by the teacher.

assist students with IEP goals and/or activities.

collect and report data to the teacher and/or supervisor.

remember the supervisor has the ultimate responsibility for instruction

and behavior management.

* engage only in non-instructional and instructional activities in which you
have been trained.

 |let the teacher communicate with the parents.

« report any concerns to the supervising teacher (para, parent, other staff).

 attend training to improve knowledge and skills.



Paraprofessionals may NOT:

 develop lesson plans

* introduce new material/content

* provide the direct instruction portion of the lesson

» select materials for the implementation of the lesson
« assign final grades

* be responsible for any IEP-related responsibilities without the supervision
of a certified special educator

 develop IEP goals and objectives
* design the classroom management system

* be responsible for determining or reporting student progress (general class
progress or |[EP goal progress) (19 1ac s230.61)



A

10 Qualities of a Great Paraprofessional

Likes kids unconditionally

Calm

Organized

Team Player

Creative

Knowledgeable

Intellectually curious - lifelong learner
Knows when to back off

Knows when to step Iin

Positive attitude

COONOORLN =
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http://www.youtube.com/watch?v=Ej_QjTTkJ7I
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Classroom Management

WIES




A well-organized, well-run classroom

can make a significant difference for students,
regardless of their ability and background.

- Harry Wong






Top 10 Strategies to Support Classroom Management

-1

Build and maintain positive relationships with students
and supporting staff.

Upportur ty | Irough Education



No significant learning
can occur without a
Signifl ant rels

VIES



Relationships

Students: Teachers/Staff:

Hello/Goodbye - SMILE

Get to know them
likes/dislikes
strengths/weaknesses

Listen to their needs

Be responsive

Validate feelings

Believe in their abilities - with your

support, they CAN

Be authentic & have FUN

WDES

Upportun ty | hrough Education
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Relationships

Students: Teachers/Staff:
Hello/Goodbye - SMILE « Hello/Goodbye - SMILE
Get to know them « Get to know them
likes/dislikes « likes/dislikes
strengths/weaknesses - strengths/weaknesses

Listen to their needs « Communicate well

Be responsive - Be responsive

Validate feelings « Offer and accept input

Believe in their abilities - with your « Provide necessary supports as directed

support, they CAN « Growth mindset

Be authentic & have FUN - Be authentic & have FUN

WDES
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You know, kids don't learn from people
' - they donft like!

| (Rita Pierson)




Top 10 Strategies to Support Classroom Management

Maintain a safe learning environment for all students.
Use proximity control.

Uppoitun ty | hraagh Education






Top 10 Strategies to Support Classroom Management

Use positive reinforcement - identify the behaviors
you want to reinforce.

Uppoitur ty | irough Education



What is Positive Reinforcement?

Definition :

Benefits:

www.mywellnesshub.in



Top 10 Strategies to Support Classroom Management

Know the classroom rules, model them, and
help students follow them.

Uppoitur ty | irough Education



LISTEN CAREFULLY

CeD i‘r'-_'i]", JARIRE '.'i'i'p !

FEET TO MOURSELF

AISE YOUR HAND iF YoU |
HAVE SOMETHING TO SAY

"SHOW RESPECT AND KINDNESS eg
TO YOUR CLASSMATES

Do YouR BEST

._E-J
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WDES
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Top 10 Strategies to Support Classroom Management

Be fair and consistent.

Upporiunty | nreagh Education
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Top 10 Strategies to Support Classroom Management

6

Provide clear and concise instructions.



Get their attention

Be realistic

Break down tasks

Be Positive

Use clear language

Use numbered steps

Use visual aids

Provide feedback NDES

ONO OB LN




Top 10 Strategies to Support Classroom Management

Praise publicly and correct privately.

Upportun ty L nroagh Education






Top 10 Strategies to Support Classroom Management

8

Model behavior - Use a calm voice & body language.

Upportunty | nroagh Education
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How can looking at
situations through

this type of lens
make a difference?



Top 10 Strategies to Support Classroom Management

Make mistakes a learning opportunity.

Upportunty | nroagh Education



S ML TAKES

|
B et

— OPTIMAL LIVING MICRO CLASS

MISTAKES ARE JUST
MIS-TAKES.
BE WILLING TO MAKE THEM:




Top 10 Strategies to Support Classroom Management

Maintain high expectations and provide the “just right”
amount of support for long-term success.

Upportun ty | hrough Education









Collaboration & Communication





http://www.youtube.com/watch?v=b--LSrWfzS8

How to Listen “Actively”

Maintain eye contact.

Avoid interrupting or finishing other people’s sentences.

Ask clarifying questions when necessary.

Provide verbal cues: nod or paraphrase.

Show genuine interest through non-verbal cues: lean forward,
smiling.

* Don’t assume or jump to conclusions.

« Keep an open mindset (1 way is not always best)

Upportun ty L nreagh Education



Clear and Concise Language

« Use simple language that everyone can understand (ask for
clarification - acronyms).

* Visual representation: charts, graphics

* Nonverbal language

* Relevant

Upportun ty | reagh Education





http://www.youtube.com/watch?v=lTMLzXzgB_s

Determine your “WHY”



Paraprofessionals \Want Teachers to Know...

* Be very explicit
* QGive clear expectations, directions - don’t assume | know
e Offer support and training as needed
* Give me the necessary information and training - | want to learn and to support the
kids | work with the best | can.
* Please be respectful and meet me where | am regardless of how long I've been in
the role - every student and their needs are unique - | am not a teacher
* My input is valuable
* | usually see the student in classroom(s), specials, lunchroom, recess, before/after
school

WDE®
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What top 3 tips of advice
would you give to a new
Special Education Teacher?

Click here:
https://forms.gle/tvqTfPJNC6TyRS5jx8




Session #2 Attendance & Participation

hitps://bit.ly/4evMDRI
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Recordings and Materials

To access all session recordings and materials, use the following link:

https://wyominginstructionalnetwork.com/professional-development/waves/

Upportur ty | Irgugh Education
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Join me for Session #3:

November 7, 2024 4:.00 - 5:30 p.m.

Supporting Students In and Out of the General Education

Classroom
e Accommodations vs. Modifications

e |ndependence/Fading
e Inclusion Practices

Zoom link: https://zoom.us/webinar/register/'WN nmWOMMEpRY6cp4xpeU6VRg

UDEDILnty  Nrodgn
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