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OingCTIVES

A Learn how brain development, environment, &

experiences interact

A\ Identify tools and strategies from within the
essential components that elicit positive change in
behavior

A Utilize the information presented to move forward in
designing leaming environments that will encourage

meaningful experiences, increase skl acquisition, &
enhance brain development
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BRAIN DEVELOPM

7

-

* Brain development begins in-utero and continues until
about 25 years old

-~ Changig Brains)

Brain

Environment Experience

Development
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ENVIRONMENT AND BRAIN GROWTH

Toddlers’ Brains

»Positive = »Neglectful
»Nurturing » Traumatic
»Stimulating »Chronic stress
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EXAMPLES OF HOW EXPERIENCE SHAPES NEUROLOGY

Hippocampus:
Memories and emotional regulation

»  Nurturing experiences grow brain cells in
the hippocampus

» Neglectful and stressful experiences
decrease brain cell growth in the
hippocampus
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“COMMON SENSE" RESPONSE

»"Stop [I"

»Review rules and sanctions

»|mprove consistency of discipline
practices

»Increase frequency and severity of
discipline practices

»Establish “bottom line”

»“Zero tolerance”
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WHICH IS BETTER:
THE CARROT OR THE STICK?

LETS DESIGN A PROGRAM TO PROMOTE POSITIVE
EXPERIENCES AND BRAIN GROWTH

The program should be . ..

1. Consistent

2. Stuctured

3. Predictable

4. Positive

We use the following fools to build these programs. . .
1. Environmental design

2. Positive relationships

3. Leaming and instructional supports

4. Progress monitoring
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Objective
_\ [dlentify: }ob\s.ond strategies from within the

essenfiél €omponents that elicit positive
changé'in behavior
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Effective
Motivational
Systems

Studenfs

0 [.Q"e_ routines as

C cuss discipline
Ourjob is to provide support
tudent can be successful in

~ YOUR classroom.
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MOTIVATION

» Motivation is essential to leaming, we

are motivated to get or get out of

something ™,

» Make sure that the amount of %
motivation matches the need of the
student

» Motivation con be intrinsic
When leaming a new or difficulf
behavior we often need to use
range of motivational strategies =
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LEVEL SYSTEM THEMES: SECONDARY
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TOKEN ECONOMY Reaso:iz:‘:i:": ticw

Waiting turn
» Tickets/Money are used as a Kind gesture
tangible “Thank you" Following directions

Showing effort in work
Correcting poor choice

Lack of negative behavior

Being honest

Trying something
challenging

o | wing patience

INVENTORY

STORE HOURS

ROTATE & NOVELTY
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Emoty Wl Space

Stop Signs on
ALLthe
Computers
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LEARNING ENVIRONMENT

MOTIVATION

» Motivation is essential to leaming, we

are motivated to get or get out of

something "\
» Make sure that the amount of
motivation matches the need of the
student
» Motivation can be infrinsic @
When leaning a new or dfffic k
behavior we often need to use @
range of motivational strategies
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C 'aﬂoh,pra"enfed to move for
mﬁbﬁ?\k}g environments that will encourage #/
e A 9 -

ui‘%ﬁy ‘experiences, increase skill acquisition, &
i ment -- i
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STAY CALM- pokerface
Use quiet soothing voice

Be proaciive- call for support eary/prepare for plan A B, and C
Chooseyour batfles

Reward positive behaviors. .. no matter how small

>
>

>

>

>

> Move clossoom when possble
> Checkyour own behaviors-what are you doing o escalate or deescalate the situation
> Askfor help

> Simpify drections and allow fime fo folow fhrough

> Moke sure you are not reinforcing the behavior ie. falking)

>

Re-direct behavior without bringing aftention fo it (ie. use off-topic conversation starter, pictures on phone, stories,
joking, make getting work done a competition)

> Student-staff combination

»> Classioom plocement consideration

Subsfitute teachers

HOW TO HANDLE A CRISIS SITUATION

» Follow District Policies and Procedures
(ie. All Call system, Safety plan)

» Least Amount of Interaction necessary for SAFETY

»> Minimize the amount of staff in the room

» Give students space, invite them to de-escalate

» Tell students you want to keep them safe

» Have options available to aide in the de-
escalate process (ie. chill out room, weighted
blanket, pillow, music)

» Don't react... RESPONDII
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% BEHAVIOR TRACKING FORM
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 GOAL WRITING

‘THE FOLLOWING ARE EXAMPLES OF TEP GOALS.  WITH

v

Jordan will eam 3s and 4s in the domain/area of Conflict duing structured learming activifies
(Reading and Math) for 3 out of 5 days @ week.

v

Max will eamn 3s and 4s in the area of Following Directions across all environments 4 out of 5
days a week.

v

Taylor wil demonshate consitency across the month by earming an overalllevel of 3s and 4s for
80 of the month or 3 consecuiive weeks

v

Madisyn vill eam 3s and 4s in the domain/area of Following Directions during Reading class for
4 outof 5 days of the week.

v

Kylawill eam 3s and 4s in the area of Performance during independent work for 4 out of 5 days
aweek,

v

Notalie will eam 35 ond 4 in the area of affention duing group reading instuction 4 out of 5
days aweek
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B.A.S.E.S. Program Brief

Behavioral And Social Emotional Skills Program

Aaron Stabel Pamela Segien Doug Phillips Board Certified Behavior Analyst
Marriage and Family Therapist Program Administrator

ram 2013 Verson 1

MY DAD USED TO SAY,
“THE RIGHT THING TO DO &4
& THE EASY THING TO &8
DO, ARE VERY RARELY,
EVER THE SAME ... "
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THIS PRESENTATION WAS CREATED USING THE FOLLOWING
» Afied hitos/Anishatswellcon/icensing/ Copyright 2017 Kisty Hatswell

» hitps//wwwetsycom/shop/!

\ R e

» httos//wwwetsycom/shoo/HuckleberryHearts

» hitps//wwwetsycom/shop/mellenes
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