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Block Party

• Stand and make eye contact with someone 

you don’t know to find a partner.

• Read your quote. React and discuss. Then 

partner reads their quote – react and 

discuss. Switch quotes.

• Find another partner. Repeat process.

• Find another partner. Repeat process.
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Rules of Engagement

• Take care of yourself and your neighbors.

• Ask questions.

• Engage in the learning.

• Presume positive intent.

• Laugh and have fun.
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Today’s Objectives

• By the end of this session you will be able to:

– Describe the components of MTSS 

implementation in Wyoming

– Identify and describe a variety of practices special 

educators can engage in to support MTSS 

implementation
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Personalizing Objectives

• Which part of our objectives are you most 

interested in learning about?  Why is this of 

special interest to you?

• Jot some notes and then share with a 

colleague.

• Sharing with the whole group is optional. 
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Think-Pair-Share

• Think about how MTSS 

applies to Special Education

• Pair and share with your 

neighbor

• Share with the larger group
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Myth Busters

Myth or Fact?
1. MTSS is a general education initiative. Busted

2. The major purpose of MTSS is to identify students with Specific 
Learning Disabilities.

Busted

3. Students who already have IEPs can be supported through MTSS 
processes.

Confirmed

4. We no longer need to do comprehensive evaluations in MTSS 
since we are collecting data long the way.

Busted

5. Special education is Tier 3. Plausible

6. MTSS is a way to get special education teachers to work with 
students are not eligible under the traditional discrepancy model.

Busted

(Radford, P. & Gallagher, S.)
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Myth Busters

Myth or Fact?
7. Students with IEPs are no longer considered Tier 1 students. Busted

8. Tier 2 interventions are best implemented in pull-out settings. Busted

9. Tier 2 is a short term intervention (e.g., 6-8 weeks), if a student 
does not respond, special education eligibility is considered.

Busted

10. Individual problem-solving meetings are one of the most critical 
components of MTSS implementation.

Busted

11. Parent Involvement is only required when considering special 
education eligibility. 

Busted

(Radford, P. & Gallagher, S.)
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MTSS in Action

Elementary Example Secondary Example

https://www.youtube.com/watch?v=khzkNRjsPBE
https://www.youtube.com/watch?v=khzkNRjsPBE
https://www.youtube.com/watch?v=-_lqi7KYKTA
https://www.youtube.com/watch?v=-_lqi7KYKTA
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MTSS in Wyoming

Multi-Tier System of Supports: A comprehensive 

system of differentiated supports that includes 

evidence-based instruction, universal screening, 

progress monitoring, formative assessments, 

research-based interventions matched to 

student’s needs, and educational decision-making 

using student outcome data.
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Wyoming MTSS Fidelity of 

Implementation Rubric

• Assessments:

– Screening

– Progress Monitoring

• Multilevel Instruction

• Data-Based Decision-Making

• Infrastructure and Support Mechanism

• Fidelity and Evaluation
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Primary Roles and Responsibilities in 

an Effective MTSS System
What is the role of… Special Education Administrators

Assessment
(benchmark & progress monitoring) Allocation of resources: funds, staff, professional development, materials

Instruction Allocation of resources: funds, staff, professional development, materials, 
evaluation and feedback/ supervision

Intervention Allocation of resources: funds, staff, professional development, materials, 
evaluation

Data Analysis Allocation of resources: funds, staff, professional development, materials, 
evaluation and feedback/ supervision

Collaboration Allocation of resources for staff development, time and commitment of staff for 
collaboration, supervision

Evaluation of Program/Services Evaluate staff, evaluate program and process data, utilize these data in analysis for 
improvement

Evaluation of Student Performances 
(Tier 2/3)

Allocation of resources, professional development, supervision

Evaluation for Special Education 
Eligibility

Allocation of resources, professional development, supervision of eligibility 
determination

Adapted from Bernhardt, V. & Hebert, C. 2011
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Primary Roles and Responsibilities in 

an Effective MTSS System
What is the role of… General Education Teacher(s)

Assessment
(benchmark & progress monitoring)

Conducting/interpreting results

Instruction Delivery of core curriculum; differentiating; coherence; providing accommodations

Intervention Delivery of Tier 2 and possibly Tier 3 for select students or based on expertise

Data Analysis Collection of data; use of data tools; participate in analysis with staff; translate 
results for students into interventions

Collaboration Participate and contribute to plan for instruction and intervention, using data; seek 
assistance when needed; provide support in area(s) of expertise

Evaluation of Program/Services Assist in process and program effectiveness data and analysis for improvement; 
contribute additional intervention ideas

Evaluation of Student Performances 
(Tier 2/3)

Collect data on students when delivering Tier 2 or 3 interventions; team member 
for determining satisfactory progress and next steps

Evaluation for Special Education 
Eligibility

Representative on collaborative team for determination of eligibility

Adapted from Bernhardt, V. & Hebert, C. 2011
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Primary Roles and Responsibilities in 

an Effective MTSS System
What is the role of… Special Education Teacher(s)

Assessment
(benchmark & progress monitoring)

Conducting/interpreting results

Instruction Support to general educators via consultation, push in, direct instruction, provide 
specially designed instruction. Collaborate with general education teachers to 
deliver core curriculum to select students

Intervention Delivery of secondary and/or tertiary sessions

Data Analysis Collection of data; use of data tools; participate in analysis with staff; translate 
results for students into interventions

Collaboration Participate and contribute to plan for instruction and intervention, using data; 
provide consultation for accommodation; seek assistance when needed; provide 
support in area(s) of expertise

Evaluation of Program/Services Assist in process and program effectiveness data and analysis for improvement; 
contribute additional intervention ideas

Evaluation of Student Performances 
(Tier 2/3)

Collect data on students when delivering Tier 2 or 3 interventions; team member 
for determining satisfactory progress and next steps

Evaluation for Special Education 
Eligibility

Representative on collaborative team for determination of eligibility
May provide additional support during evaluation

Adapted from Bernhardt, V. & Hebert, C. 2011
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Primary Roles and Responsibilities in 

an Effective MTSS System
What is the role of… School Psychologist(s)

Assessment
(benchmark & progress monitoring)

Conducting/ interpreting results; training; fidelity checks

Instruction Assist with designing of accommodation; consultation

Intervention Assist with designing, progress monitoring, fidelity checks

Data Analysis Collection of data; assist with/ participate in analysis; translate results for students 
into interventions

Collaboration Consult and provide assistance in collaborative structures

Evaluation of Program/Services Assist in collection of process and program effectiveness data and analysis for 
improvement; contribute additional strategies and intervention ideas

Evaluation of Student Performances 
(Tier 2/3)

One team member contributing to determination of satisfactory progress and next 
steps

Evaluation for Special Education 
Eligibility

Administer standardized assessments only if necessary; interpret and share results; 
contribute to collaborative decision for determination of eligibility as one member 
of team

Adapted from Bernhardt, V. & Hebert, C. 2011
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Primary Roles and Responsibilities in 

an Effective MTSS System
What is the role of… Speech/Language Pathologist(s)

Assessment
(benchmark & progress monitoring)

Conducting (especially early literacy for students with speech concerns);
interpreting results; training; fidelity checks

Instruction Support general education teachers via consultations; push-in services; collaborate 
in area(s) of expertise

Intervention Possible Tier 2 or 3 sessions, especially for students with speech or language needs

Data Analysis Participate in analysis with staff; translate results for students into interventions

Collaboration Participate and contribute to plan for instruction and intervention, using data; 
provide consultation for accommodation; provide support in area(s) of expertise

Evaluation of Program/Services Assist in collection of process and program effectiveness data and analysis for 
improvement; contribute additional intervention ideas

Evaluation of Student Performances 
(Tier 2/3)

Collect data on students when delivering Tier 2 or 3 interventions; team member 
for determining satisfactory progress and next steps

Evaluation for Special Education 
Eligibility

Part of collaborative team for determination of eligibility; provide additional 
assessment if needed, depending on area(s) of concern

Adapted from Bernhardt, V. & Hebert, C. 2011
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My Current Role

• Take 2 minutes to brainstorm all 
the things you do in your current 
role

• Put a star next to those things 
you that would consider to be 
supporting MTSS implementation
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My Current Role

• Discuss with a neighbor:

– Why you starred what you did

– If there is anything you can stop doing (and that 
you want to stop doing)—Draw a line through 
these items

– If there is anything you could be doing that you 
are not—add them to your list with a + sign

– What your first steps will be when you return 
to your setting
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• An “Open Space” protocol for talking and thinking more deeply together 

about the critical issues

• World Café is designed primarily to generate collective knowledge sharing, 

webs of personal relationships, and new possibilities for action.

What is a World Café?
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Café Etiquette
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1. At your table share and discuss your responses to the question 
provided.

2. Use the “table cloth” to organize and represent your ideas – use 
symbols, organizers, pictures, words.

3. Next choose a host, someone who will stay at the table and 
articulate what was discussed with the next group.

4. When time is signaled, everyone moves to new tables (except the 
host), mixing with whoever shows up.

5. Host, share what was discussed. New participants add your 
thoughts and ideas to what was previously discussed. Add your 
ideas to the chart paper.

6. Continue with Step 4 until time is signaled.

Directions
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• Table 1: Assessments

• Table 2: Data-Based Decision-Making

• Table 3: Multilevel Instruction

• Table 4: Infrastructure and Support Mechanism

• Answer these questions:
– What are the key ideas?

– What are the implications for the role I play in supporting MTSS 
implementation?

– What do I want to bring back to my setting?

Table Content
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• Return to your original table

• Synthesize your conversations: 

– What are the ideas, questions, and themes that 

link and connect

– What do you want to bring back to your setting?

– What questions remain?

Synthesis
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How Did We Do: 

Today’s Objectives

• By the end of this session you will be able to:

– Describe the components of MTSS 

implementation in Wyoming

– Identify and describe a variety of practices special 

educators can engage in to support MTSS 

implementation
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The role of special educators within an MTSS 

framework is like _______ because _______.
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