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It starts with a label: Learning Disabled. Attention Deficit 
Hyperactivity Disorder.  
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of mentors reported that it 
was through feeling that 
they were a part of an LD 
community (often for the 
first time) that they were 
able to increase their self-
confidence, self-esteem, 
and their ability to act as 
an advocate for 
themselves  

99.2% 



!The Mentor – Spring 2011 

!!

follow us 

!!!"#$%&'()'*')%'*'"%$+,

+ Number of chapters on the rise 
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of mentors believed 
that Eye-To-Eye had a 
positive impact on 
their self-esteem 

85% 
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                 + 

of mentors felt that 
being part of Eye-To-
Eye made them a 
better advocate for 
themselves as a 
student with a learning 
difference 

84% 
New program initiative: Think Different Diplomats 
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Eye-To-Eye becomes a factor in mentors’ college search 
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